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About Us

Mutual belief Corporate America has the capacity to benefit from and positively impact
the disability community through talent based engagement.

It’s the right thing AND it’s smart business.

Disability Solutions, a national non-profit, has a team of Consultants focusing on strategy
development, partnership development, recruitment, training, compliance, human
resources, etc. that result in business driven outcomes.

Our Motto is to Change Minds and Change Lives for companies and talented people with
disabilities around the globe.

>2,000 Hires!
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1in4
Americans
have a disability
or
61 million
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https://www.cdc.gov/media/releases/2018/p0816-disability.html



There is no such thing as a single-issue

struggle because we do not live
single-issue lives.

Audre Lorde :
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White: 1 in 5 have a disability

Black: 1in 4 have a disability

Hispanic: 1in 6 have a disability

Native American: 3 in 10 have a disability
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https://www.cdc.gov/ncbddd/disabilityandhealth/infographic-disability-impacts-all.html SOLUTIONS



1in4g
US women
have a disability
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https://www.cdc.gov/ncbddd/disabilityandhealth/infographic-disability-impacts-all.html SOLUTIONS



1in 3 LGBTO
Americans
have a disability
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https://www.respectability.org/2018/06/Igbt-pride-month-2018/



1in4d
veterans
have a service related
disability
or
4.7 million

e
DISABILITY #%Y
SOL@UTlONS

https://www.bls.gov/news.release/pdf/vet.pdf



>25%

College students have
received treatment for
mental health issues in the
last year.
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Cognitive Mobility PTS {
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1in 5 working age adults
experience

mental health

disabilities, including PTS
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\' 1in 7 have

mobility disabilities
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~2 1N 10 are
deaf or hard of
hearing.
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3in10
are blind or
low vision.
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1.5 million
Autism Spectrum

80% are under the age of 20
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) Owning our voice, our
power, and our place in
our communities.
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; } Joanna ( )
| Follow b
‘Af#’ @castlesburning

Replying to @phoenixonwheels @JulieSowash and 2 others

Differently-abled always makes me think |
should be able to fly or something...

Y @Garylk64

Replying to @candyed_queen

| am tired of it all and if someone anyone
starts to argue with me over grammar | get
annoyed. | am disabled and fine with that.
Took a while as | am only 10 years as a PWD. |
call myself what | want. We have so many
other issues to fight screw the wording of it.

2:03 PM - 20 Mar 2019

Replying to @Annielankovic @JulieSowash @candyed_queen

"Disabled ppl want us to say differently
abled"...

NO WE FREAKING DON'T, KAREN

11:24 AM - 20 Mar 2019
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& selmablair & - Follow

selmablair | had a dream. This morning. |
had gone back to bed after meditating. |
wasn't feeling well. And then, the dream. |
was with so many people | loved. | wouldn't
get out of bed. | was sad and weak. My hair
was shagging on my rings and being pulled
out in masses as | was trying to ask the
gang where they were headed . | didn't
feel. The pulling of the hair. .but | knew |
looked scary to them. So | rallied. |
followed. But was left behind. And lost. And
knew, in this haze of a dream that | didn’t
fit in with the living. | would find a way to
die. This isn't necessarily a post about
disease and the trauma of that. | do not
feel sorry for myself in life. At all. | believe
in unraveling the necklace to make it useful
again. And sometimes the knots are tight
and difficult to undo. So we must be gentle
with our traumas. Our selves. | cry. | release.

O Qb N
45,775 likes

DECEMBER 1, 2018
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> ana marie cox & @anamariecox - Mar 23 v
By the grace of God & the fellowship of others in recovery, today | celebrate eight

years clean & sober.

If you struggle with a substance or mental iliness (or both, like me) & think there's
no hope for you, know | have been where you are. And now I'm here, and | love
company.

O 11k 17 14k Q 31K ™M
Show this thread

Gl . a

& e [ rotouing N
You deserve help. | promise with all my
heart and life that this is true. | know it's
true because | eventually came to believe

| deserved it, and believing in our mutual
worthiness is what can save us all.

Be well. Take care of yourself. | love you.

10:45 AM - 23 Mar 2019

115 Retweets 1,694 Likes @‘)@”@@ e 0@




$490 billion
Disposal income

Greater than the Black and Latinx market segments
combined.
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https://www.air.org/system/files/downloads/report/Hidden-Market-Spending-Power-of-People-with-Disabilities-April-2018.pdf SOLUTIONS
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Full Inclusion

MUST include

the workforce.

ISABILITY
~ RIGHTS |
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https ://disabilitycompendium.org/sites/default /files/user-uploads /2017_AnnualReport 2017_FINAL .pdf



Americans with disabilities
are working age
(18-64) »
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https://disabilitycompendium.org/sites/default/files/user-uploads/2017_AnnualReport_2017_FINAL.pdf
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~30%

PROFESSIONALS
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Q%

UNEMPLOYMENT

The group with the next highest rate is Black Americans, at
6.8%.
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$.37

WE EARN LESS
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https://disabilitycompendium.org/sites/default/files/user-uploads/2017_AnnualReport_2017_FINAL.pdf



ALL,
but
Disability
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And...
Opportunity
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DISABILITY IS NOT
A BARRIER.

1. Jobseeker attraction
2. Minimize exposure
3. Revenue generation

DISCRIMINATION IS.
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Revenue Generation
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Minimize Exposure
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Jobseeker Attraction
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“Be more fucking human.”

-Tom Herbst, CMO The North Face Company

DIS Al
SOLUTIONS



Thank You

JULIE SOWASH

Senior Consultant

DISABILITY SOLUTIONS
Julie.Sowash@DisabilityTalent.org
www.disabilitytalent.org

(203) 628-6220
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http://www.disabilitytalent.org/
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