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Job sites

Search engine

Company site

Uploading my resume in a database
Social media

Application apps

Friends/network

E-mail service

(job agent)

Job fair/career fair

Making sure that I can be found online
for employers / agencies

Walk in/call a company

Internal vacancy

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group

Orientation channels used to find a job
in Europe by active jobseekers
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most

Netherlands
Finland
Lithuania
Belgium

Hungary

European average
Denmark

Sweden

Slovenia
Slovakia

Ukraine

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group
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Estonia
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Denmark _ 41%
European _ 262
average

Ukraine 18%

Ireland
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Slovenia 16%
Bulgaria l 3%
Portugal I 3%
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Slovakia

Czech Republic
Denmark

Austria

Hungary

European average
Norway

Bulgaria

Ukraine

France

Lithuania

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group
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Estonia
Bulgaria
Ukraine
Denmark
Croatia
Norway
Sweden
Slovenia
Slovakia
Finland

Czech Republic
Latvia

Ireland

United Kingdom
Romania
Austria
Spain
Poland
Hungary
Lithuania
Greece
France
Switzerland
Netherlands

Germany

Portugal
Belgium
Italy

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group
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job boards In Estonia and Bulgaria 89% of the
market belongs to the top 3 jobsites
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Usage of jobsites by active jobseekers
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100%

., Bulgaria
90% Ukraine BStonie

Denmark
Slovenieic’weden

Slovakia

Share top 3

10% 20% 30% 40%

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group
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100%

. Estonia Bulgaria
Ukraine

Denmark
Slovenieic’weden

Slovakia

Share top 3

10% 20% 30% 40%

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group

In Estonia and Bulgaria 89% of the
market belongs to the top 3 jobsites
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Source: Global Talent Acquisition Monitor (2019) by Intelligence Group

In Estonia and Bulgaria 89% of the
market belongs to the top 3 jobsites
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market belongs to the top 3 jobsites

100%
Bulgaria

90% Ukraine BStonie

Denmark
80%
s1 . Sweden
SVEEES Finland
™ - °
o Slovakia
o, 70%
@)
)
0]
o
60%
ﬁ Hungary
° Lithuania
(]
50% Switzerland Netherlands
C °
.Germany
205 Italy Portugaf € Belgium
° °
30%
10% 20% 30% 40% 50% 60% 70%

Usage of jobsites by active jobseekers

1G]

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group IO



Trends &
developments

job boards In Estonia and Bulgaria 89% of the
market belongs to the top 3 jobsites

100%
Bulgaria

90% Ukraine EStonia

D k
S Croatia
80% ® @ Norway
Sloveniasweden
Finland
Czech Republic
- i °
o, 70% Sl @ Ireland .
© Latvia —9@ ¢ United Kingdom Romania
5] A o
g
T 503 Austria Spain
ﬁ Polani @ Hungary
Greece L Lithuania
(] France [
0% P Switzerland Netherlands
[ ]
([ J
.Germany
208 Italy Portugaf € Belgium
° [ ]
30%
10% 20% 30% 40% 50% 60% 70%

Usage of jobsites by active jobseekers

1G]

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group IO



Trends &
developments
job boards

preferred jobsite
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1.

Europe top 5 job board%\ndeed

Indeed.com

2. Monster.com
3.
4, Linkedin.com

Infojobs.com

InfoJobs

1.
2.

Spain 77%
Italy 48%

M
1. UK 75% ¥ 1
2. Netherlands *¥5 2
3. Ireland 47% 3
4. France 145 ¥ 14
5. Belgium 365 ® 5

Linked [T}

1. Netherlands e

2. Italy 19%

3. Spain 19%

4. France 18% 4
5. Ireland 16%

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group

Preferred job boards (by active jobseekers)
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Personal feedback on
my application

Solid reasons for
rejection

Easy (online)
application procedure

Short application
process

Approachability of
recruiter/employer

Interviewer who
prepared the job
interview well

Application advice
after rejection

Sufficient
opportunities to

present what I bring..

Important factors in applications

I 45%

I 36

I 3%
I 305

B Europe
I 205 L
I 22
. 3
. 225

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group
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Personal feedback on
my application

Solid reasons for
rejection

Easy (online)
application procedure

Short application
process
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N

Important factors in applications process

w
o
o° =
1NN
o N
o0 © o\
o°

W
—
o°

o°

oe ©
o°

B Europe

BUnited Kingdom

N »bI
JWw

recruiter/employer

Interviewer who
prepared the job
interview well

SN
L)-I O
o0 o\

Application advice
after rejection

N
w
o°

o°

Sufficient
opportunities to
present what I bring..

o N
o 9P
o°

I '_\
N NeJ

1G]

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group MR



Trends &
developments

job boards Important factors in applications process

Solid reasons for 36%
rejection 46%
roation e
application procedure 24

o° (o
—
o°

IEurope

IUnited Kingdom
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Application process in weeks
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Application process in weeks
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v Jobmarkets in Europe are very different
between countries

v Countries with high competition or with a lot
of potential in the jobboard market

v' Advise clients and candidates about
expectations..
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For example for a sales manager

fairly difficult to recruit

\1.|I,r
N .-’/

’

~
Pl b alld =
Size of target group il

0 10~
should not be very difficult

231,000 difficult

Expected number of interviews ®

Average:
@ g 2 interviews
(I} (N

Expected time of application procedure ®

Average:

28 days

in the

UK
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