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1. Finland 43%
2. Sweden36%
3. Germany 31%
4. Italy 25%
5. Ireland 23%

1. UK 75%
2. Netherlands 54%
3. Ireland 47%
4. France 44%
5. Belgium 36%

Europe top 5 job boards
1. Indeed.com
2. Monster.com
3. Infojobs.com
4. Linkedin.com

Preferred job boards (by active jobseekers)
Trends & 
developments 
job boards

1. Netherlands  26%
2. Italy 19%
3. Spain 19%
4. France 18%
5. Ireland 16%

Source: Global Talent Acquisition Monitor (2019) by Intelligence Group

1. Spain 77%
2. Italy 48%
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 Jobmarkets in Europe are very different 
between countries

 Countries with high competition or with a lot 
of potential in the jobboard market

 Advise clients and candidates about
expectations…
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For example for a sales manager in the UK
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