
VIDEO IN 
RECRUITMENT De re k J e nkins

GM Mons t e r UK 



“How much furt he r have  we  progre s s e d 
from t ext ua l ads ,  eve n wit h t he  adve nt  of 

online  re c ruit me nt ?”  



What ’s  
Import ant  t o 
bot h 
Mille nnia ls  
and Ge n-Z? 

They want to be  happie r than the ir parents

Find more purpos efu l work and work 
with be tte r companies .

They want the ir companies  to a lign with the ir 
va lues .

They a re  d ig ita l na tives  tha t want to be  
de livered re levant info ra ther than seek it out.

They want to engage  with content 
in the ir pre fe rred  formats . 



5 BILLION



100 MILLION



300%



260%  



It is time to 
move the 

recruitment 
experience 

forward

Monster S tudios  | 25.07.19



HOW IT WORKS



He re ’s  wha t  it  looks  like  






FREE! EASY!
COST DIFFICULTY



Record: 
Create a script and upload for a 
smooth video. Outlines help you 
position yourself in the right spot. 

Edit: 
Trim, add captions, and 

import pictures or videos to 
bring your brand to life.  

Share:
Upload your video to an 
existing Monster job ad 

with a single click



Re cord wit h Te le prompt e r



This  is  wha t  it  looks  like  on t he  adve rt ! 



WHAT ARE THE 
RESULTS ?








What  a re  t he  re s ult s  ?   

Uplift in Applica tions  

Uplift of convers ion ra te  for jobs  with video

Uplift in Views60%

2019 Be t a  Te s t  - 110 Companie s  c re a t e d 731 jobs  wit h Vide os  

114%

50%



What  a re  t he  re s ult s  ?   
of cus tomers   liked the  concept of Mons te r S tudios

Sa id they will use  it on some or a ll of the ir 
Mons te r jobs

Think Mons te r S tudios  will dis tinguish Mons te r 
from the  competition

Think tha t Mons te r S tudios  will contribute  to the  online  
recruitment marke t dis ruption and evolution

68.3%

87.8%

83%

97.5%





THE 
CHALLENGE 
OF ADOPTION



“Mos t  cus t omers  agree  it ’s  
a  good idea , why wouldn’t  

t hey do it ?” 

Said they will use  it on some or a ll of the ir 
Mons te r jobs

83%



Engage s  wit h de s irable  candida t e s   

Allows  cus t ome rs  t o s howcas e  t he ir  
e mploye r brand, loca t ion and 
workforce

It ’s  FREE 

Having vide o on a  job pos t  improve s  
it ’s  SEO as  r ich cont e nt  is  re warde d 

Came ra  Shy   

Re s is t ance  t o Change  

Le ngt hy Approva l Proce s s  

Time -Pre s s ure



Came ra  Shy   

Re s is t ance  t o Change  

Le ngt hy Approva l Proce s s  

Time -Pre s s ure

Ge ne ra t iona l  Re s is t ance  

Early adopt e rs  will be ne fit  
Ot he rs  will follow 
Vide o is  ine vit able  

This  can be  a  t ime  s ave r
Make  be t t e r  hire s  fas t e r
Vide os  can be  re -us e d 

Should be  t he  s ame  as  a  job ad 
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