
Ensure job boards thrive in 
the sourcing era
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industries across Europe. 
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Most recruiters will run a search on LinkedIn

as the first step in identifying candidates.

 

That's before they have a look at their own

database.
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C A N D I D A T E S !

I ' l l  l e t  y o u  i n  o n  a  l i t t l e  s e c r e t . . .



Sourcing is not their
favourite task...



Sourcing is not their
favourite task...

How long do you plan on working in a

role involving sourcing?

I want to remain in sourcing
31%

Don't know
23%

Less than 1 year
17%

Between 1 and 2 years
17%

Between 2 and 3 years
9%

Over 3 years
3%

Sourcing Survey 2019, Recruitment Open Community
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Bring in the candidates and recruiters

will follow.



Make friends
with your target

audience
Example:

Just Join IT

Polish job board for developers
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Deliver value
every day

I N D U S T R Y  N E W S

N E W  S K I L L S

M A R K E T  I N S I G H T S



Communicate with candidates 
where they are



Educate recruiters
about what candidates
want...
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...and help them
deliver!

A U T O M A T I C  R E P L Y  T O

E V E R Y  S I N G L E  A P P L I C A N T

B E T T E R  J O B  A D  T E M P L A T E S

C O P Y W R I T I N G  S U P P O R T

I N T E G R A T I O N  W I T H  A T S

S Y S T E M S



Make recruiters look
good to become their

number 1 choice
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What do
recruiters need?

Quick help answering

questions

Relevant applications

 

Statistics that allow to

optimise efforts and make

better decisions in the future



You can't go wrong
I F  Y O U  K E E P  D O I N G  T H E  B A S I C S

R I G H T



Than you for your attention!

E: call@kasiatang.com W: www.kasiatang.com


