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“not informing people of a 
job opportunity is a highly 

effective barrier”
Professor Pauline Kim





Source: The Netflix Tech Blog



Source: The Netflix Tech Blog







Just because an algorithm is 
blind to race, gender, or other 

protected characteristics 
doesn’t mean it’s free of bias











“It shall be an unlawful employment practice for an 
employer ... to print or publish or cause to be 

printed or published any notice or advertisement 
relating to employment … indicating any 
preference, limitation, specification, or 

discrimination, based on race, color, 
religion, sex, or national origin...”

Title VII of the Civil Rights Act of 1964
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